dat-info@Ilists.colorado.edu | colorado.edu/project/dat



mailto:dat-info%40lists.colorado.edu?subject=
/project/dat/

Our Theory of Departmental Change

7HY[ VI [OL +(; WVILJI[ YLZLHYJO WYWNYHT PUJNKLZ KLLSVWAUN HUK YLAUPUN H [OLVY™ VIl JOHUNL 6\Y
[OLVY™ Vil JOHUNL V\[JULZ [OL IHI[VYZ [OH[ PUANLUJL K¥JL HUK Z\Z[HU KLWHY[TLU[H JOHUNL HWV\UK
\UKLYNYHK\H[L LK\JH[VU HUK [OL TLJOHWZTZ 1™ ~0J0 [OLZL JOHUNLZ VIJINY HUK HIL Z\Z[HULK ;0L
[OLVY™ Vil JOHUNL N\IKLZ 1V[O VAY YLZLHYJO X\LZ[PVUZ HUK VY IHI[HPVU VIl +(;Z HUK JHU IL \ZLK 1"
V[OLYZ [V WWTV[L JOHUNL U V[OLY KLWHY[TLU[Z HUK UZ[[\[VUZ

Long Term Outcome: The department is supported by its members in making
sustainable, positive, iterative changes
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