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Making Virtual Meetings Inclusive: Exploring Equity Gaps

Answer either of the following questions:
Reflection activity:

Why is it important to have inclusive virtual meetings?
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Actively seeks and engages with diverse perspectives. 
Identifies and mitigates bias o a
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Actively seeks and engages with diverse
 perspectives.

I do this behavior... 

most of
the time 

some of
the time rarely never 

Identifies/mitigates bias on
person/institutional/process levels

Identifies/mitigates barriers to inclusion on
personal/institutional/process levels

Fosters health/well-being of campus
community by welcoming/encouraging

participation by all

Contributes to building diversity

Accepts & honors diverse perspectives

Understands the importance of diversity &
inclusion

Recognizes & mitigates dynamics created by
power differences & hierarchy

Self Assessment on 
Key Behaviors: 
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Collaborate
Elevate the unconscious
Check your implicit bias
Check your assumptions
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I am aware of any accommodations this person needs.
I know this person has young children at home, w 
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