
QTI Self Voice
Self Voice is a key evidence source as departments build a scholarly process to evaluate teaching.
Reflective practice closely aligns with goal-oriented teaching and fosters continuous improvement, as
faculty look back on what worked, what didn’t, and what they might want to change.
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This guide offers a process for reflecting on teaching.  Choose topics most relevant to your interests
and teaching goals.

General guidelines for routine, self-reflection

● See examples for reflection
● Complete a short re





Example: Measuring Teaching Quality Using Faculty
Self-Voice Documents
Please feel free to Adopt, Adapt, or A



Example Tools and Resources for Self Reflection
This list will be updated as more examples become available.

Brief, formative tool for regular self reflection in QTI
- Five-Minute Reflection

Working Tools from CU Boulder Departments (Note: Questions about these examples should be
directed to the specific department.)

- Formative tools
- Computer Science Self-Reflection Tool

- Summative tools
- Teaching Statement guidelines

- Mechanical Engineering
- Mathematics

- Self reflection in annual merit
- Germanic & Slavic Languages & Literatures

- In collaboration with peers
- Companion piece to peer observation

- Program for Writing & Rhetoric Universal Observation Self-Reflection
- Partnering with others on writing

- MCEN 3-series workshop on writing P&T statements
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Debbie Meizlish, Rosario Carillo, and Diana Kardia
(http://www.crlt.umich.edu/sites/default/files/resource_files/TeachingPhilosophyRubric.pdf) and
the Teaching Quality Framework Assessment Rubric
(https://www.colorado.edu/teaching-quality-framework/TQF_Assessment_Rubric) which draws
on foundational scholarship including Scholarship Reconsidered (Boyer, 1990), Scholarship
Assessed (Glassick, Huber, & Maeroff, 1997), and the University of Kansas Rubric for
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(https://cte.ku.edu/rubric-department-evaluation-faculty-teaching).

(3) University of Colorado Boulder resources on implicit bias and discrimination can be found
here: https://www.colorado.edu/odece/diversity-plan/resources/implicit-bias-discrimination
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